
Financial Policy 
 

The aims of the Financial Policy of the Charity known as the Cherington 
Stourton and Sutton under Brailes Village Hall are to protect the property of 
the Charity and to secure its application for the objects of the Charity and 
to operate on a sustainable revenue basis.   
 

1. The Trustees will manage the assets of the Charity in accordance 
with the Trust Deed. 

2. The Trustees will ensure the property with a reputable Insurance 
Company on an ‘All Risks’ basis for its full rebuild value; the sums 
insured shall be reviewed at each policy renewal. 

3. Financial records will be kept to ensure that CSS Village Hall meets 
its legal and other obligations under Charity Law and HM Revenue 
and Customs. 

4. Annual accounts for each financial year will be drawn up and 
approved by the Trustees prior to being presented to the Annual 
General Meeting. 

5. The accounts will be independently examined by an auditor or 
examiner of accounts appointed by the AGM. 

6. The Trustees will approve a projected income and expenditure 
budget prior to the start of each financial year and monitor financial 
performance at quarterly meetings. 

7. The Trustees shall approve a Reserves Policy and determine the 
extent and nature of the designated reserves. 

8. All funds will be held in accounts in the name of the CSS Village Hall.  
All cheques and monetary transfer documents shall require the 
signatures of two designated Trustees.  Of their nature electronic 
transfers do not carry signatures. 

9. The Treasurer shall present a financial report to each meeting of the 
Committee. 

10. All expenditure shall be properly authorised and documented; all 
income shall be paid into the account promptly. 

11. The Bookings Secretary shall relay all income from hire promptly to 
the Treasurer with a copy of the Booking Form. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Environmental Policy 
 
The Cherington Stourton and Sutton under Brailes Village Hall Committee, 
herein after referred to as CSS Village Hall and ‘Trustees’, recognise that 
activities within the hall can impact on the environment, and that the 
health and well being of the environment and the community are closely 
linked.  As part of their responsibility for managing the CSS Village Hall the 
Trustees are committed to protecting and enhancing the environment and 
to raising awareness and understanding of environmental issues within the 
local community.  They will therefore endeavour, within the scope of the 
constitution, to: 
 

• Promote ways of mitigating and adapting to global warming 
• Encourage strategies that support the reduction of CO2 emissions to 

the atmosphere 
• Conserve fossil fuels, peat and other non sustainable materials 
• Promote and adopt appropriate ways to reduce water and energy 

usage in the hall 
• Take into account the natural resource considerations when procuring 

goods, materials and services for the hall 
• Protect and enhance the quality of the hall environs 
• Identify, monitor and seek to reduce pollutants in the hall 
• Comply with local arrangements for recycling of hall waste and items 

surplus to its needs 
• Comply with environmental legislation 
• Share the outcomes and experiences gained from the choices made in 

relation to this environmental policy 
• Help the community reduce car journeys by providing resources and 

services in the hall when possible 
 

 
 
 

 
 
Children and Vulnerable Adults Policy 
 
The Cherington Stourton and Sutton under Brailes Village Hall Committee 
herein after referred to as the Trustees, manage the Hall premises which 
can be used to provide activities for children and vulnerable adults. 
 
It is the intention of the Trustees to ensure that children and vulnerable 
adults who come into the premises are provided with a safe and secure 
environment and are protected from harm. 
 
The Trustees require that the same responsibilities and conditions of hire 
which apply for the use of the hall in general also apply to use for activities 
for children and vulnerable adults (i.e. health and safety and fire 
regulations etc).  In addition, the Trustees have set out conditions of this 
policy with which the Hirer must comply for activities that include children 
and/or vulnerable adults as a condition of hire of the premises. 
 



 
 
 

Policy Equal Opportunity 
 
The Cherington Stourton and Sutton under Brailes Village Hall Committee, 
herein after referred to as CSS Village Hall, the ‘Trustees’, will treat all 
people with equal respect, concern and consideration and recognise the 
contribution made to the community by all individuals.  The Trustees will 
not discriminate either directly or indirectly on the grounds of race, colour, 
ethnic origin, nationality, gender or sexual orientation, age, political or 
religious belief, marital status, disability, and unrelated criminal 
convictions. 
 
People will be treated with dignity and respect regardless of the group to 
which they belong.   People’s views and feelings will be valued and 
respected.  Language or humour that people find offensive will not be 
tolerated, nor will harassment or intimidation.  Any such incident will be 
taken seriously and any complaint investigated thoroughly and impartially. 
 
The Trustees will, along with staff, volunteers, hirers, agencies and 
contractors, strive to ensure that this policy is embodied in the way we 
operate services, in our employment practices and how we work with our 
partners and other agencies in the community.  It is recognised that positive 
steps need to be taken to ensure equality of provision in areas of 
representation, service provision, membership and access and Trustees will 
take action to make this policy effective. 
 
Responsibility Under This Policy 
 
The Chairman of the Trustees is responsible for ensuring this Equal 
Opportunities Policy is brought to the attention of all Trustees, volunteers, 
hirers, employees, contractors and associated organisations. 
 
Any complaint received, whether formally or informally, must be brought to 
the attention of the Trustees.  The chairman will investigate and report 
directly to the Trustees on action to be taken, if any. 
 
 
 


